SEASONAL LABOURER - CLUBHOUSE

HELLS Competition Number: SLCS202501CLU
Positions Available: 2 Full-time (FT), 2 Part-time (PT)
C RE E K Posting Date: February 14, 2025
GOLF & FOOTGOLF COURSE  Deadline to Apply: February 28, 2025
Hours per week: FT=40, PT=20 weather dependent
Wage: As per CUPE Collective Agreement

About the Position

Hell’s Creek, is one Southern Alberta’s most recently upgraded golf destinations. In addition to the
driving range and 9-hole course Hell’s Creek is one of the few courses in our area to offer Foot Golf.

These positions are focused and driven by the highest quality of customer service to ensure our
members and guests have a great time.

RESPONSIBILITIES/ACCOUNTABILITIES

e Consistently offers professional, engaging, courteous, and friendly service

e Member/guest check-in, and providing rental equipment as required

e Isresponsible for the general clean-up duties around the clubhouse and driving range

e Isresponsible for the sanitizing and storing of all the rental equipment, including power carts,
clubs and pull carts

e Other tasks as assigned

EXPERIENCE/SKILLS/EDUCATION

Required: Preferred:

e Class 5 Driver’s License e Previous experience Golf course experience
e Evening and weekend availability e Previous customer service experience

e Perform tasks under minimal supervision e First Aid

e Computer competency e Ability to work in a team and independently

e Understanding of the rules of golf
e Ability to communicate with public and staff
e Detailed oriented and cash handling

How to Apply

Email your cover letter and resume in one file by February 28, 2025, to recruiting@raymond.ca. Be sure to
include the competition number in the subject line or your application may not reach the appropriate hiring
personnel, only applicants selected for an interview will be contacted

We thank all applicants for their interest in The Town of Raymond. If you have questions or concerns, please
contact Human Resources at (403) 752-3322 ext. 1019

The Town is committed to an inclusive, respectable, and equitable workplace. We continuously improve our policies,
practices, and systems to remove barriers and ensure our employees, in all their diversity, can succeed. The Town
strives to provide reasonable access and accommodation throughout the application and selection process. If you
would like to request an accommodation at any stage of the process, please contact human resources at
recruiting@raymond.ca.
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